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Kia ora Parents, Caregivers and Whanau,

At this stage of the term it is timely to revisit our school values of Respect, Responsibility, Resilience
and Reflection. These values are the catalyst for the expected behaviour that we as a school and
community expect from our learners. It is also important to note that these values are not limited to
our school environment, but extend beyond the school gate - we expect our learners to be using these
as part of their personality and everyday interactions with others. This week the value of Reflection has
been at the forefront of our learning and minds. At Ormond School we value REFLECTION because it
allows us to think deeply about our learning and behaviour to make changes or improvements.
Reflection serves as a bridge between experience and understanding. It's the process through which
we make sense of our encounters, extracting valuable insights that shape our future actions. Whether
we're celebrating victories or dissecting challenges, reflection allows us to internalise lessons learned
and apply them with intention in future learning opportunities.

By taking the time to reflect, we develop self-awareness, growth and personal development. It's
through reflection that we uncover valuable lessons from both successes and setbacks, paving the way
for informed decisions and progress. Reflection fosters a sense gratitude and appreciation for the
journey we're on. It reminds us to celebrate our achievements, no matter how small and acknowledge
the resilience it took to overcome challenges, while building a desire to be better than before.

All the best to our rising sports stars this weekend with their respective codes, touch and cricket. Play
hard and play fair. Thank you to all of our parents who have offered to support our teams with their
chosen sport. Our sporting stars are extremely lucky to have your support to enable them to
participate and grow their skills against other schools / teams to be better than before.

Noho ora mai ra, Stay safe and have a great weekend! Jonathan Poole - Tumuaki / Principal

Term Dates 2024
m Term One: 31 January - 12 April

Term Two: 29 April - 5 July

e 7th March - School Swimming Sports Term Three: 22 July - 27 September
, Term Four: 14 October - 16 December

e 12th March - School Triathlon
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ORIMOND SCHOOL LCARNERS ARE GREAT

e 22nd March - Teacher Paid Union Meetings - ORMOND
School closed at 1:00pm o/

e 25th March - BOT hui - 5:30pm

e 26th and 27th March - Whanau Aspiration hui PEOPLE WHO ARe:
. Communicators, Collaborative,
e 27th March - Infer School Triathlon Connected, Confident, Thinkers, Self
e 29th March - 2nd April - Easter Weekend mqnagers,DShc?rv;s PeT"se"e"q"ce
ont forget:
e 8th April - Snorkelling - Rimu & Pohutukawa OUR 4 R’S
_ AT ORMOND SCHOOL ARE:
e 10th April - Intfer School Rippa Rugby RESPECT
. RESILIENCE
e 13th April - Last day of Term One REFLECTION

. . RESPONSIBILIT
Note: Depending on circumstances we may not &

attend all events. Dates are subject to change. When we are using these 4 values, we are
BEING A GREAT PERSON!
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" These last couple of weeks we hauve been talking a lot about perseverance in Kowhai.
Tai, you are the perfect example of someone who always shows perseverance. When
you find things tricky you never give up. Instead you keep on trying and do so with a
can-do attitude. You always achieve your activities to the best of your ability and
improue from the feedback Mrs T or | give you. That is exactly what powerful learners
do so you must be one! Keep persevering and you will reach many more treasures. Ka
mau te wehi Tai!

Hannah, what an exceptional start you have made to your learning
journey in Karaka! You are focussed on your learning, doing extra over
and above what is expected. You are ready to tackle any challenge and
go into the learning pit. You are kind to others and you are keen to help

when someone is stuck. You are a great role model for others in our class.
Rawe t0 mahi Hannah, you are a Powerful Learner Superhero!

Luchia is is great to see you showing just what a powerful learner you are
becoming. You know how to get yourself ready for learning and can easily
work with anyone else in the class. You are one of the first to help with

§ putting our equipment away. You are showing others how to be in charge
of your learning and this is so great to see. You are ready to take risks with
your learning and know that it’s ok to make mistakes as they are part of
learning. Keep this great attitude going Luchia. Ka mau te wehi. Awesome

TED

focus on his learning. He has been doing lots of big maths thinking during

our learning this week. He really impressed me when he was asked very last [ ¢

minute to do a speech for Neralies farewell, he stood up there with such <
pride and confidence it blew me away. Keep it up terrific, Ted !
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BEAUTIHUL

Pohutukawa




SPORTS DRAWS

TOUGCH
Ormond Hurricanes (Year 1-2)
VS
Mangapapa Kowhai Field J2 10.30am

Ormond Chiefs (Year 3-4)
VS
Mangapapa Kahurangi Field 8
10.30am

Ormond Blues (Year 5-6)
VS
Te Hapara Manu Kahu Tahi Field 3
10.30am

CRICKET
West Gisborne Rural Schools
VS
Wainui Beach School Blue
3.30pm Friday 1st March
Nelson Park 5A

Fundraising
Suggestion Box

There is a suggestion box on
the wall in the office foyer
please place any fundraising
suggestions in there we
would love your ideas!
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NOTICES & UPDATES

School Bus: We are asking that if your child is eligible to catch the school bus that you please make use of this
service. The Ministry of Education tracks the number of students using this service and if we don't have people using
this, we will eventually lose this or have our bus route altered. For families who are travelling from outside of the bus
zone, you can meet the bus at the Waihirere turn off (7:50am) or Lavenham Road (8:10am) for your child to use this
service, these are the start points and endpoints of this service. It is advised that students using this service be at
the designated points 10 minutes before pickup as times may vary. The after school drop offs will be in reverse order
from the morning pickups. Parents need to meet the bus for pickups, if no parents are waiting your child will be
returned to school.

Swimming: Please send your child to school with togs everyday.

Sun hats: Term One is wear your hat term. Students are required to wear a wide brimmed or bucket hat whilst in the
playground and during outdoor activities. School hats are available in the office for $25.00

School Uniforms: If you have any School Uniforms at home please bring these back as we need them for up and
coming sports events

Ormond School .,
immi >

Swimming Sports =

Thursday 7th March, 9.30-11.30am

EVENTS - starting at 9.30am Estimated time - 10.15am
Senior Swimming Events: Junior Swimming Events:
* Year 4-6: Length front and back flutterboard Year 1-3 Demonstration Events
* Year 4 - freestyle / backstroke / breaststroke /dolphin dive e Running race
e Year 5 - freestyle / backstroke / breaststroke / dolphin dive e Noodle race
* Year 6 - freestyle / backstroke / breaststroke / dolphin dive e Ballrace
-

Champion Swimmer

Year 2-4 Width Events
e 1 width running
1 width dolphin dive
1 width flutterboard
1 width back flutterboard
1 width freestyle

Note: Heats may be required for some year groups.
Top 3 in each heat through to semi/final.
Only children who can swim breaststroke correctly for a full length will enter.

Kia pai
tora
whakata

v Have
WEDNESDAYS @ CHILDERS RD
STARTING: 1ST MAY 2024 a great

6-8 YRS 3.30—4.30 weekend!

9-10 YRS 3.30—4.30
11—12 YRS 4.30—5.30

www.gisbornethistle.co.nz

N::\:ozteba;aird footballdirector@gisbornethistle.co.nz
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What is the Role of a School Board?

A school board is a group of people working together to govern a school
as set out in the
Education and Training Act 2020.
This legislation also sets out the laws that everyone involved in
education in New Zealand must abide by.

The Education and Training Act 2020.
The purpose of this act is to establish and regulate an education system that:

- provides New Zealanders and those studying here with the skills, knowledge,
and capabilities that they need to participate in the labour market fully,
society, and their communities.

« supports their health, safety, and well-being.

« assures the quality of the education provided and the institutions and
educators that offer and support it.

« honours Te Tiriti o Waitangi and supports Maori-Crown relationships.

The day to day Management of the school is the responsibility of the Principal.

What Does School Governance Look Like?

School governance involves creating vision and setting direction.
School boards provide leadership through the strategic plan and policy
framework which give direction to guide all school activities and
decisions and allocate funds to achieve these goals in a financially
responsible way.

A School Board is accountable for the achievement and wellbeing of
its students, the maintenance of school property, the school’s
financial condition, the wellbeing of its staff and giving effect to
Te Tiriti o Waitangi.



Achievement

Student educational achievement, means developing the whole akonga (learner)
as a person. There is considerably more to it than just how much of the core
learning areas they have learnt.

Achievement also embraces "soft skills" or as we call them at Ormond School,
“Learner Qualities”. These are things such as being Confident and
Connected, showing Perseverance being a Self Manager, a Thinker and
being able to Communicate as well as being able to work Collaboratively.

The vision of all state and state-integrated schools is for all akonga to be
"confident, connected, actively involved, lifelong learners."
Or as we say at Ormond School - Growing Great People.

Wellbeing of Students

S127 of the Education and Training Act 2020 states a board’s key objective is to
ensure the school is a...

“physically and emotionally safe place for all students and staff.”
Inclusive education is about giving all the students at school an equitable
opportunity to fully participate and achieve. It's about adapting to the needs of
the learner rather than the learner adapting to the expectations of the school.

Property Maintenance

School boards are responsible for overseeing the maintenance of school property.

School property largely refers to “buildings such as classrooms, halls, libraries,
and school houses”.

To manage property at school, the board needs to:
« maintain the school property,
- upgrade and modernise school buildings
« plan for whether we need new buildings and/or services.



School’s Financial Condition

A School Board has overall responsibility for the school’s financial management but
delegates the day-to-day management of the school's finances and budget to the
principal.

Wellbeing of Staff

A School Board acts as a good employer and takes all reasonable steps to build
working relationships based on trust, confidence, and good faith. The board
operates an employment policy that complies with the principle of being a good
employer, and this is available to all employees.

Giving Effect to Te Tiriti o Waitangi

A school board gives effect to Te Tiriti o Waitangi by:
- working to ensure that plans, policies, and local curriculum reflect local tikanga
Maori, matauranga Maori, and te ao Maori.
- taking all reasonable steps to make instruction available in te reo Maori and
tikanga Maori.
« achieving equitable outcomes for Maori students.

Concerns and Complaints

What should | do if | have a concern or complaint?
Concerns tend to relate to what happens in the classroom and to relationships
within the school.
These are best raised directly with the people involved, where they have the best

chance of being resolved promptly. In most cases, this will be the school staff or
the principal.

Concerns that the school cannot resolve will be directed to the board and become
a "complaint”.

Sometimes a concern or complaint might be sent directly to the board without being
raised first within the school environment. When this happens, the board decides
whether the principal and their team should resolve it. Again, this is because the
people most involved with the issue are more likely to identify workable solutions.
If you have a concern or complaint please follow the steps set out in the
Concerns and Complaints Process flowchart.



Concerns and Complaints Process

Most concerns can be resolved informally by discusslons with the people involved.

STEP1 STEP 2 STEP 3

r concern has NOT been resolved by meeting Your concern has NOT been resolved by previous steps

Your concern is GENERAL IN NATURE with the person concerned

OR ... your concern is more serious
OR... does NOT involve a particular student or
staff member

OR ... you DO NOT wish to approach the person
concerned

OR... involves the principal or a trustee (board

Contact the person involved to arrange a time to member). You can make a formal complaint.
discuss the matter privately.

OR...

OR ... your concern is serious and it's not appropriate to

volves a particular STUDENT OR STAFF MEMBER. contact the principal (senior management) about it.

See the school’s Making a Formal Complaint or Serious

Indicate what the concern is about and let them Allegation procedure (SchoolDocs).
know if you'll bring a support person to the meeting. Contact the principal, senior management, or - _
If the concern is about a student, contact the board member (as appropriate) to arrange a time

to discuss the matter privately.

Indicate what the concern is about, any steps taken
| to resolve the matter, and let them know if you'll
bring a support person the meeting.

_ Include your name, signature, and contact details.

student's teacher (or principal). Put the complaint in writing (email or letter), giving as

many facts and details as possible, and any steps taken
to resolve the matter.

Meet with the person involved to discuss the matter.

Be prepared to listen to different points of view and send to the principal, presiding member (board chair), or
try to work towards a resolution. Meet with the appropriate person (as above) and deputy board chair/other board member, as appropriate.
This may require another meeting and/or involve discuss the matter.

senior management. Be prepared to listen to different points of view and _

try to work towards a resolution.
| Your complaint will be acknowledged.

The school will decide whether a formal investigation

Complaint or Serious Allegation procedure (SchoolDocs).

Is the matter resolved? ; ; <
The principal may involve other people to help is necessary or appropriate. See the Making a Formal
Provide feedback as to whether you were satisfied

with the outcome, or if the ma tt e ris not resolved.

resolve the concern.

Is the matter resolved? If a formal investigation is required, subject to privacy,
6 confidentiality, or other ethical and legal requirements,
the school may keep you informed about the investigation
process and timeframes, including confirmation of when
the matter is concluded.

Provide feedback as to whether you were satisfied
with the outcome, or if the matteris not resolved.

NO FURTHER ACTION REQUIRED <
NOTE: Unless there are exceptional circumstances, a complaint will not be considered unless the Once a formal complaint has been resolved, there are no further avenues to pursue the
correct process has been followed. You may be directed back to the staff member or principal to complaint with the school.

fllow: the pracess. If you are not satisfied with the outcome of your complaint, you are encouraged to take

advice and may wish to consider contacting other agencies. See the school’s Making a
This flowchart aligns with the school’s Concerns and Complaints policy a n d procedures | Copyright © SchoolDocs Ltd Formal Oo:.._u_n_:» or Serious >=omﬂao= procedure mOJOO_UOOmv.

February 2022
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PLEASE SUPPORT THOSE WHO SUPPORT Us

Proud to be supporting our
rural communities
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SHEARING

Friendly, family-oriented team that can get your
shearing done. Catering for lifestylers to stations.

LFl - 027 842 4172

ADVANCE TECH
TRACTOR SHOP

4 SALES 4 PARTS 4 SERVICE

e—

=_ A 9am-5.30pm
A 1150 Matawai Rd, Ormond
Mike Longley 021311 067

| Open Weekdays

www.advancetech.shop

8 it Lonited

« Building Surveys « Air Monitoring
« Wastewater Assessments & System Design
» Site Assessments « Asbestos Testing

R.qum:quotofromm,uanmll‘
Phone: 06 862 5597 | Mobile: 027 272 4907
Email: oaklandtruffle@xtra.co.nz

=

GIZZY WASTE

= =~ N & SKIP BINS

06 867 3606 * 027 434 0924
Infoegizzywaste.co.nz « www.glzzywaste.co.nz
Formevly known as Wayne’s Waste $LOCALS SUPPORTING LOCALS

Simon Bousfield
027 665 8778

Stephen Thomson
027 450 6531

GILLIES

Electrical Repair & Maintenance Specialists

Residential & Commercial
380 Palmerston Rd, Gisborne ™M ASTER:
Phone (06) 867 9022 ELECTRCIANS

www.gillieselectrical.co.nz

GH Williams
ENGINEERING

Gene Williams
PRINCIPAL

RD 1, 31 Brown Road
Cnsborne

New Zes \Ixm

Fax 06 B62 3811

bile 021 222 0264

manufacturer of

tractor imple 3 I’h

general engineering JSE

0.1.T CROP
PROTECTORS

Paul Gordon Contracting Ltd

Overhead Crop Canopies

Wind Break Construction & Hot Houses

Phone 027 282 9302
paulgordon.ott@gmail.com

Rural Knowledge
Local Support
Local Reliability

pith exlensive Eas

xt. We wil build

Manuel

BROADACRE SPRAYING SERVICES

Ph Hamish 027410 0881

manuelagrispraying@gmail.com

Eastland

erinary
Services

GISBORNE | 743Gl
WAIROA | 46 Frey
www.evs.co.nz

-+ WRS =

Accurate Pregnancy Scanning of:

Ewes * Cows * Hinds

All enquiries 06 836 7430

www.wrslivestockscanning.co.nz

%

Eastland

BU|Id|ng & Farm Supplies

Call us for a quote on your
fencing and building supplies.
We offer competitive

prices, quality product, and
excellent service.

Open Mon—Fri 7am—5pm & Sat 8:30am—12pm. 19-21 Mahia Ave, Wairoa

T: 06 838 6948 E: info@eastlandbfs.co.nz

www.eastlandbfs.co.nz




